PROPOSED COMMITTEE SUBSTITUTE TO HOUSE BILL 1126

Proposed Committee Sub on House Bill 1126

Amends Section 37-19-7 to:
® Provides $5,000 across the board teacher pay raise.
e Additionally, the bill provides an additional $3,000 annual salary increase for licensed

special education teachers who are employed by a public school district in a special

education instructional capacity.
The bill requires that a school district superintendent’s salary be structured in relation to

objective professional factors, specifically the superintendent’s educational attainment,
licensure credentials and endorsements, and years of relevant experience beginning with
the 20262027 school year. The provision establishes a statutory cap on superintendent
compensation by prohibiting any superintendent from receiving a salary, inclusive of the
local supplement, that exceeds 250% of the salary of a licensed teacher with equivalent
education, licensure, and years of experience. This does not mandate a specific salary
level for superintendents; rather, it sets a maximum allowable salary. Local school
districts retain discretion to compensate superintendents at any level below the

established cap.

The bill brings forward Section 37-21-7, the Assistant Teacher pay salary without change.

The revises PERS eligibility retirement provisions for law enforcement officers and first

responders, allowing such individuals to retire upon attaining 25 years of service.

Additionally, the bill reflects 30 years to retire for all other state employees hired after July
1, 2011, as opposed to the 35 years currently required for those hired on or after March 1,
2026, and allows retirement at age 60 with or without having accumulated the required
number of years of retirement, if you have attained the number of years required for
vesting, whether that be four or eight years, depending on the date of hire before or after

July 1, 2011.

The bill brings forwards the provisions of the Mississippi Student Funding formula for
purposes of making necessary revisions, and amends Section 37-151-203 to increase the

base student cost for FY 2027 to $7, 481.68.

The bill address the issues that we've been debating for the past two years regarding School

Attendance Officer and whether they should be employed by MDE or if they should be

under the employment administration of the local school district(s) which they serve, by:
* Comprehensively revising the compulsory school attendance and dropout prevention
framework by rebranding, restructuring, and modernizing statutory offices, personnel



roles, compensation systems, and enforcement mechanisms to place a stronger emphasis

on student engagement, attendance, and graduation outcomes.

Renaming the Office of Dropout Prevention as the Office of Student Success and

Graduation and the Office of Compulsory School Attendance Enforcement as the Office
of Educational Participation, reflecting a shift from punitive attendance enforcement
toward prevention, intervention, and student-centered supports.

e “school attendance officers” are redesignated as "student success and graduation
coaches," with supervisory roles retitled as student success and graduation regional
coordinators, and their duties expanded to include mentoring, family engagement, and
coordination of support services.

e Modernizing the Mississippi Compulsory School Attendance Law by refining definitions
of school day and attendance, clarifying excused and unexcused absences, formally
defining chronic absenteeism, and requiring districts to adopt tiered intervention
strategies, family engagement protocols, and locally tailored attendance policies. These
changes emphasize early identification and prevention rather than solely court-based
enforcement.

e Amending alternative school placement provisions to streamline referrals from youth
courts, strengthen individualized assessments and transition planning, and enhance
accountability and reporting for alternative education programs

Lastly the bill establishes a new, temporary, performance-conditioned supplemental
funding program within the State Department of Education, known as the "District
Improvement and Teacher Stabilization Supplement Program," aimed exclusively at public
school districts rated “D” or “F” under the state accountability system. The program:

e Is designed to incentivize measurable academic improvement and stabilize instructional
staffing in chronically underperforming districts by providing targeted, nonrecurring
financial assistance tied to objective benchmarks and documented need.

o Conditions eligibility on either demonstrated academic progress or the presence of a
critical teacher shortage, with funds distributed proportionately based on the degree of
improvement achieved and the severity of staffing deficiencies. g

e Strictly limits allowable uses of funds to instructional and workforce—stabi.hzatlon
purposes, imposes comprehensive planning, reporting, and oversight requirements, and
authorizes the State Department of Education to reduce, suspend or recapture funds for
noncompliance.

o Legislative discretion over appropriations is expressly preserved, and further disclaims

the creation of any entitlement t0 such funds. The program would repeal on July 1, 2029.
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